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Fig 1:  Worksite Wellness Programmes Offered to Employees
(N=28)
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FIg 2: NCD issues addressed by Education/ Preventive Health Programmes (N=26)

Yes



21 

0 20 40 60 80 100

Encouraged corporate partners

Corporate wellness days

Corporate wellness policy

Trained select employees for wellness

Enforced OSH codes and regulations

Corporate policy on disability

Assist with psycho-social aspects of work

Healthy on-site nutritional choices

Altered built environment

Percentage 

Fig 3:  Initiatives Undertaken to Improve Employee Wellness Within Five(5) years    
(N=26) 
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Figure 10: Percentage of Revenue Spent on Community Health 
Initiatives (N=29)
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Fig 12: Changes made by Food and Beverage Manufacturers Within Past 
Five (5) Years  (N=11)
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http://www.caricom.org/jsp/communications/meetings_statements/declaration_port_of_spain_chronic_ncds.jsp.
http://www.caricom.org/jsp/communications/meetings_statements/declaration_port_of_spain_chronic_ncds.jsp.
http://www.paho.org/hq/index.php?option=com_docman&task=doc_view&gid=27299&Itemid=721.
http://www.paho.org/hq/index.php?option=com_docman&task=doc_view&gid=27299&Itemid=721.
http://www.caricom.org/jsp/community/member_states.jsp?menu=community
http://www.healthycaribbean.org/newsletters/march-2014/HCC-NCDA-RSR-EXEC-SUMMARY-FINAL-MARCH-2014.pdf
http://www.healthycaribbean.org/newsletters/march-2014/HCC-NCDA-RSR-EXEC-SUMMARY-FINAL-MARCH-2014.pdf
http://www.paho.org/hq/index.php?option=com_docman&task=doc_view&Itemid=270&gid=27517&lang=en
http://www.paho.org/hq/index.php?option=com_docman&task=doc_view&Itemid=270&gid=27517&lang=en
http://www.who.int/nmh/publications/ncd_report_annex4.pdf?ua=1
http://www.paho.org/saludenlasamericas/index.php?option=com_docman&task=doc_view&gid=149&Itemid
http://www.paho.org/saludenlasamericas/index.php?option=com_docman&task=doc_view&gid=149&Itemid
http://www.paho.org/HQ/index.php?option=com_content&view=article&id=11043%3Acaribbean-leader-ncds&catid=740%3Anews-press-releases&Itemid=1926&lang=en
http://www.paho.org/HQ/index.php?option=com_content&view=article&id=11043%3Acaribbean-leader-ncds&catid=740%3Anews-press-releases&Itemid=1926&lang=en
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http://www.paho.org/HQ/index.php?option=com_docman&task=doc_view&gid=18305&Itemid
http://cicad.oas.org/Main/pubs/StudentDrugUse-Caribbean2011.pdf
http://www.bvsde.paho.org/bvsdeescuelas/emse/docCAN009/session3/Riley.pdf
http://carpha.org/Portals/0/docs/HealthyWeights.pdf
http://www.healthdata.org/sites/default/files/files/country_profiles/GBD/ihme_gbd_country_report_trinidad_and_tobago.pdf
http://www.healthdata.org/sites/default/files/files/country_profiles/GBD/ihme_gbd_country_report_trinidad_and_tobago.pdf
http://www.who.int/nmh/events/un_ncd_summit2011/political_declaration_en.pdf
http://ncdalliance.org/sites/default/files/rfiles/UN%20Review%20Outcome%20Document%20-%20Adopted.pdf
http://ncdalliance.org/sites/default/files/rfiles/UN%20Review%20Outcome%20Document%20-%20Adopted.pdf
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http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/statement/wcms_095910.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/statement/wcms_095910.pdf
http://www3.weforum.org/docs/WEF_GlobalRisks_Report_2010.pdf
http://www.3four50.com/NCD-development/MDGsTargetsAndIndicatorsFINAL.pdf
http://www.who.int/nmh/ncd-coordination-mechanism/Discussionpaper-WorkingGroup3-1.pdf
http://www.who.int/nmh/ncd-coordination-mechanism/Discussionpaper-WorkingGroup3-1.pdf
http://apps.who.int/gb/ebwha/pdf_files/EB136/B136_5-en.pdf
https://www.cdph.ca.gov/programs/cpns/Documents/CheckforHealth.pdf
http://www.cdc.gov/nccdphp/dnpao/hwi/programdesign/health_risk_appraisals.htm#Meaning
http://www.cdc.gov/nccdphp/dnpao/hwi/programdesign/needsassessment101.htm
http://www.cdc.gov/dhdsp/pubs/docs/HSC_Manual.pdf
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http://apps.who.int/iris/bitstream/10665/94384/1/9789241506236_eng.pdf?ua=1
http://www.cdc.gov/nccdphp/dnpao/hwi/downloads/Steps2Wellness_BROCH14_508_Tag508.pdf
http://www.cdc.gov/nccdphp/dnpao/hwi/downloads/Steps2Wellness_BROCH14_508_Tag508.pdf
http://www.ncdalliance.org/sites/default/files/rfiles/NCD%20Alliance%20Briefing%20Paper%20NCDs%20%20Tobacco%20Control%20and%20the%20FCTC_0.pdf
http://www.ncdalliance.org/sites/default/files/rfiles/NCD%20Alliance%20Briefing%20Paper%20NCDs%20%20Tobacco%20Control%20and%20the%20FCTC_0.pdf
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Thank you for taking the time to participate in this survey. Your responses will provide invaluable information 

about Caribbean private sector involvement in the fight against non-communicable diseases (NCDs) such 

as diabetes, hypertension, heart disease and cancer. 

 
This survey consists of twenty-eight (28) questions and may take about 20 minutes to complete. Please 

take the time to read the questions carefully and note any specific instructions or definitions given. Kindly 

choose the response that best reflects the activities of your company, as a whole, within the Caribbean 

region. 

 
The term 'your company' has been used throughout the survey but we recognize that in some cases, you 

may be responding on behalf of a corporate   group. 

 
All data obtained from this survey will be analysed anonymously, the findings will be presented as group 

data in a report and neither you nor your company /organisation will be identified. 

 
If you have any questions concerning this survey or its content, you may contact us by emailing Dr. Lynda 

Williams at: lynda.williams@healthycaribbean.org. or alternately, Mrs. Maisha Hutton at: 

maisha.hutton@healthycaribbean.org 

 
We look forward to hearing from you. 
 

mailto:lynda.williams@healthycaribbean.org
mailto:maisha.hutton@healthycaribbean.org
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For more information please contact the HCC: 

Website: www.healthycaribbean.org 

Email: hcc@healthycaribbean.org 

 

 

 

Study team for the Healthy Caribbean Coalition: Dr. 

Lynda Williams, Mrs. Maisha Hutton, Prof. Sir 

Trevor Hassell 

mailto:hcc@healthycaribbean.org



